
WORK IN EVOLUTION

The 20th century has been one of
extreme advances in the fields of
industrialization, electronics, and the
environment of the workplace.

As we enter the 21st century we see an
emerging revelation that this century
will be marked by the need for
advanced social engineering in
advancing the evolution of the
workplace.

This cannot be accomplished without
an in-depth exploration of the human
person. The human story is more and
more becoming recognized as a reach
for the liberation and cultivation of
the individual and the group.

Perhaps Thomas Berry expresses best
the direction required in the following
words:

How will we reinvent the human and
move into the only process that
matters: our authentic maturation as
a species.

CONTACT INFORMATION:

For bookings and fee schedule
please contact:

Robert Henman

Halifax, NS
Email: rohenman50@hotmail.com

Phone: 1-902-452-1455
Website address:

http://users.eastlink.ca/~rohenman50/

COMMENTS BY SEMINAR
PARTICIPANTS

“Robert moderated a panel of speakers
with professionalism and enthusiasm.
Knowing your audience is everything,

and Robert nailed it!”(International
Personnel Management Association-
May 28th, 2006, Halifax, NS)

Joan MacLeod, Manager,
Administration, Halifax Port Authority

“It clearly gave permission for
participants to make personal changes...
This was a message of hope.”
(Parenting Series-Easter Shore School
Board Oct-Nov. 2005)
John Dobrowlski, Vice-Principal,
Lakeview School

SEMINARS

in

WORKING ON PURPOSE

What am I?
Who am I?
Why am I?

Seminars designed to assist individuals,
employers and employee teams to
deepen their self-understanding and
integrate that discovery into their
workplace.

In addressing three key questions of
the self, a process emerges towards
discovering one’s own self-energy and
self-realization as a way of enhancing
their work environment.

Facilitator/Lecturer:
Robert Henman, CTC, BA, MTS



ROBERT HENMAN has been lecturing
in public and university forums for over
twenty years. As a dynamic speaker and
lecturer he offers an opportunity for
participants to discover and explore their
potentiality.

EDUCATION: Robert graduated with a
BA in Philosophy and History from
Mount St. Vincent University, Halifax,
NS(1979). He carried out Graduate
Studies in Philosophy at St. Mary’s
University Halifax, NS(1981)
.
He received a Masters in Theological
Education from the Atlantic School of
Theology, Halifax, NS(1982).

He received a Diploma in Therapeutic
Counseling from Dalhousie University,
Halifax, NS(1994) and carried out Post-
Graduate Studies in the Philosophy of
Human Resilience in 2004-05 with the
University of South Australia.

PROFESSIONAL EXPERIENCE

Robert has lectured at Dalhousie Medical
School(1990-94) in Medical Ethics,
Philosophy and Ethics at Mount St.
Vincent University(1985-2006), and
facilitated In-service programs for the
Nova Scotia Department of Education.

He has provided seminars on self-
development, parenting, and child
dynamics for various educational and
civic groups.

Robert has also operated his own private
counseling practice.

PUBLICATIONS

He has published The Child as
Quest(1984) UniversityPress of America,
USA., an exposition of the dynamics of
the child’s curiosity as an orientation
towards healthy development.
He has also published articles in Ethics,
Philosophy, and Psychology in various
academic journals.

WORKSHOP OUTCOMES

These seminars are designed to deepen
our self-awareness and to discover what
it is to be a human being. That self-
knowledge will help us to live lives that
not only fulfill us as human beings but
also to refine our abilities giving to our
work a purpose that is in harmony with
our own personality. That harmony has
the potential to express in our career
what is best in us as well as easing the
integration of our individuality into the
teamship of the workplace.

This seminar will consist of a full day of
lectures, personal processing,
reflection, and group sharing dynamics.
This process is first an effort to
eliminate barriers to self-development
but more importantly to discover
personal strengths, gifts, and
potentialities in order that work
becomes, not an appendage to our
living, but an expression of our true
self.


